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5 Ways to Make
the Most of

UEL T TE]
Talent

Maria's Global Relocation Story

How to Ease the Worries
of a Relocating Spouse
Aot rekocating foe hee husband's job,
Maria had peobilems restarting her
career. Then she tried something that
made a huge diflerence

Outplacement

Challenging Gender
Imbalance in Mobility
At the 2019 EuRA Conference, 2 pane|
af global relocation experts shared
ddvice on how 1o increase the number
ol female assigness.

Get 5 Expert Tips

INTRODUCING OUR
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Pilaylists to reflect the emoticons
of 2 career journey
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Digital Workforce Trends
Digital Trends That Can

Make or Break Your
Company
Business leaders must adapt 1o shifting.

workplsce norms to succeed, These 2
Erends need your immediate attention.

3 Smart Ways to
Manage Relevant
Threats

Social media is swikt and powerful. Your
company brand is vulnerable to every
emplayes Layoff.

Take Control

Mobility Gender Imbalance

One general email covered
3 distinct B2B audiences.

By creating segmented lists
and re-designing the look
of the email, subscribers
receive exactly what they
want. Improved open, click
and click-thru rates made it
a worthwhile project.

Targeted Email
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Why do you need to offer employees career development?

Because 29% of employees claim a lack of career opportunity as their reason for leaving a
job. Your company needs a strong retention tactic.

Ideally, a manager has a development plan for all of their direct reports. But what's the
saying about the best laid plans of mice and men...? So if your company is serious about
offering career development here are 5 strategic recommendations.

Does your company have a solid plan to develop future leaders?
Now would be the time to explore how to build your succession pipeline. We have an
eBook to help you get started. Download it now.

Develop Next-Gen Leaders

Insights on Developing People

A diverse executive team is not simply a quota issue.
It's also about increasing profitability and retention rates. How can a C-suite make better
decisions and lead with authenticity?

tart at the top for diversity and inclusion.

"An unexamined life isn't worth living."
So said Socrates. In modern times, our very own Ed Chaffin asks you to examine your
daily habits, like how you put on your socks and shoes.

Evaluate your choices as a leader.

Until next time,
IMPACT Group

Your partner in making the best people moves



